
3/24 Full MCC meeting  

Number of participants: 19 
Participant’s Centers: Vermont, Alabama, Massachusetts, New York, Oregon, Kansas, New Mexico, 
Arizona, Virginia, AUCD, Nebraska, Wisconsin, California. 
 

Agenda 

1. MCC award Standing Committee 
2. Election Committee for nomination of the MCC officers 
3. Policy & advocacy ad hoc committee 
4. Trainees involvement within the council 
5. AUCD Driving Change Session planning workgroup 
 

1/MCC award Standing Committee 

Chris: This committee will identify the recipient of the award at the MCC conference in November. 

Joshuaa will take the lead on this committee. Brenda will join. 

The process includes a collaboration with Laura Martin at AUCD.  Call for nominations will be made for 
the MCC and all the other awards in May. Process includes 2 or 3 calls. There is a timeline when people 
submit their bios /nominations, and then the committee comes together, review all files for about 6 
hours. Josh to streamline the process. 
 
2/Election Committee for nomination of the MCC officers 
There will be 2 openings: A 3 years’ co-chair position. The elected officer will co-lead w/ Chris and a  
 2 years’ secretary position. The secretary position counts 3 calls of an hour per year. 
 
Particularity of the MCC co-chair position:  
-The 2 MCC officers also sit on the board of AUCD during their 3 years of service.  
-There is a financial commitment related to these positions such as several meetings that must be 
attended: winter and a summer retreats, and the AUCD conference every year for 3 years. Please get in 
touch via email with any member of the actual team, Mercedes, Chris, Josh and Virginie. Tom will serve 
on the committee. 
 
Chris encouraged MCC network to seize this great opportunity to get more people involved. She shared 
that she became more involved when holding the secretary position and witnessing all of MCC 
accomplishments. She also welcomed the experience of working with AUCD. Additional details for these 
positions will be sent out. 
 
3/Policy & advocacy ad hoc committee 
Chris: This ad hoc committee will be formed by individuals interested in advocacy, legislative, and policy. 
Susan Yuan and Mark Smith will join Tom on this committee. 
 
Harolyn shared about the health policy scholar research award. 
This program is addressed to 1st and 2nd year doctoral students. Deadline for application is 3/29. 
The program includes working with the director and co-director of the foundation. 



30,000 dollars a year for up to 4 years during doctoral work and can applied towards any resource the 
university is not giving.  
 
There is $ 10,000 dissertation grant for students who are from underrepresented population (race, 
ethnicity, disability status) or disadvantaged students such as first generation college students or 
students who have grown up in poverty. The idea is to give rise to a new category of interdisciplinary 
students who are interested in taking the research they are doing and translating them into informed 
policies. These cannot be clinical doctoral students. Course curriculum will be for 2 years with an hour 
online course once a week. Students have the possibility to do research at UCLA, Georges Washington 
University, the University of Michigan, Mayo clinic. They will be coached on how to create policy 
statements through the academy health (APHA in health policies) in Washington DC. They will also 
benefit from leadership trainings to help them succeed in research fields as well as health policies. 
50 scholarships are available per year for this 5-year program. Harolyn shared she is working with 
senator Nathan William who previously was a public health analyst. Key focus is on social determinant of 
health in district 24 in Baltimore city.  The idea is to have all parties (housing, business, health) sit at the 
same table, look at health disparities and elaborate ways of collaboration across all sectors to promote 
the health and wellbeing within this district.  Per a yearly analysis of health outcomes for all the counties 
in the USA, Baltimore has been found with the lowest health outcome in the jurisdiction in MD per The 
Robert Wood Johnson foundation report. An improvement in the quality of health services is therefore 
needed in this geographic area.  
 
AUCD policy committee will welcome collaborative work with this committee.  
Topic currently being addressed is the Affordable Care Act, such as advocating against all the changes 
that are being proposed. The senate will decide today. 
 
3/Diversity data 
Angela shared getting the data was received from AUCD relatively late. She suggested to focus on the 
work done last year instead of this year since there is consistency in the data for the last 4 years.  She 
has been working with AUCD for a while, and is trying to find ways to get consistent data for the MCC 
network on faculty & trainees.   
 
Access to information on trainees is easier since MCH requires data to be entered. LEND data for faculty 
is also pretty easy to be accessed since it is mandated to be entered. There is unfortunately no such 
requirement for UCEDD and this cannot be mandated since it is not mentioned in the DD act.  
 
Angela could not present her data last year at the annual conference due to schedule conflicts: Data 
coordinator and MCC meeting being held at the same time. She missed the opportunity of comments, 
feedback on her work and/or any suggestions on how to best present her work. 
MCC members are encouraged to volunteer for this committee as to voice their will on what they want 
or is most effective.  
 
Tom: Since capture of data process varies from center to center, getting the data coordinators more 

involved in this process of capturing both data and profiles will help obtain a more encompassing data 

base. 

Angela: This aspect has been discussed at the data coordinator meeting last December. Another solution 

could be for the MCC coordinators to ask their directors at the centers to push their staff into that 

effort.   



Tom: MCC coordinators & directors cosigning an email that will encourage staff to enter their data will 

be ideal. Email will contain a link to the specific site to use. People will feel prompted to immediate 

reaction. Email will be sent out to all faculty/ staff members at every centers a couple of times a year. 

Tanisha confirmed AUCD practice as to sending a template email to all the data coordinators such as 

encouraging a collaborative work with their directors, faculty & staff. She is however unsure of what 

happens further at the UCEDD level. 

Going forward, getting this information prior to NIRS closing, at the time progress reports are submitted 
should be a requirement. Such practice will increase the accuracy of the data base while helping in 
avoiding information from inactive members to remain into the data base. 
 
Other solutions will be to incentivize the centers (offering a discount on membership, etc.) or have the 
information already in line, ready to pre populate from NIRS.  
 
Chris pointed out to importance of data accuracy, and how results can be presented to advocate for 
change. She shared last years’ data shows trainees are still underrepresented on race and ethnicity, and 
people with disabilities are lacking in leadership positions.  
Julie Sheer and Anab will join Angela and Mercedes already involved in this initiative. 

4/Trainees involvement within the council 
Tom: The training director is the first contact, when trainees come to MCC meeting.  A clear invite to 
trainees, asking for their involvement into the council activities should be made. 
 
Tanisha: Trainees and fellows reported that when invited to attend meetings they are unsure where to 
participate. Including them into roles and building a deep connection such as using a matching system 
can help. Additional steps beside of just listening to membership updates are needed for them to realize 
the issues to be solved and the value of the work being done by MCC. 
 
Barbara: The LEND virtual trainee tool can help connect with trainees who have particular interests. 
Tanisha to share the email to the virtual trainee with the trainee listserv when the email is available. 
Bethany will join Josh and Chris in this committee. Trainees can also join the group. 
 

5/ AUCD Driving Change Session planning workgroup 
Chris and Mercedes will lead a 2-hour session. 
 
Susan: Last year’s focus was on using webinars for UCEDD who had viewed the diversity & Inclusion 
toolkits to describe their experiences. Prior to adding more webinars this year, an assessment to 
determine where any additional need might be, or where people find it worthwhile to attend seems to 
be needed. 
 
MCC network is encouraged to share any ideas they have on this topic. 
 
 
Virginie Diambou 
MCC Secretary 
 


